New Sales Opportunity! INSURANCE
144 Y ﬂMSERVICES

SIHO Insurance Services is pleased to offer SIHO Select Savings, a Health Savings Account
Qualified High Deductible Health Plan. It's a great new sales opportunity because SIHO Select
Savings offers many advantages to employers and employees:

Plans at a Glance

v Tax Free

Health Savings Accounts
Earned Interest
Premium-Saving

Cay 050 HSAs
Flexible

Portability .
Long-term Savings Health Reimbursement Arrangements

At SIHO Insurance Services, we value our agents and are committed to assisting you in meeting H RAS
your client’s needs by providing information on our products and services.

If you have questions about Health Savings Accounts please contact: Flexible Spending Accounts

Tom Pollert

SIHO HSA Product Manager F s As
Phone: (812) 245-5312

Fax: (812) 245-5332

Email: Tom.Pollert@siho.org (for comparison purposes only)

Use the Comparison Chart to identify the differences

between HSAs, HRAs and FSAs. Plans at a Glance
INSURANCE will help you to select easily the right product to meet
SERVICES your prospect’s needs.

Columbus Office Bloomington Evansville Indianapolis Seymour
417 Washington Street 1663 Liberty Drive, Ste 105 7321 Eagle Crest Blvd. 450 E. 96th St., Ste 360 102 S. Chestnut St.
Columbus, IN 47201 Bloomington, IN 47403 Evansville, IN 47715 Indianapolis, IN 46240 Seymour, IN 47274
(812) 378-7000 (812) 245-5000 (812) 759-7446 (317) 574-2222 (812) 524-2704
(800) 443-2980 (866) 370-7446 (800) 213-9299 (800) 873-2022 (800) 443-2980

For agent use only. This brochure is designed to provide information regarding the subject matter covered. It is provided with the

understanding that SIHO Insurance Services is not engaged in rendering tax or legal advice. If tax or legal advice is required, seek
the services of a competent professional.

A0704



HSA/HRA/FSA
COMPARISON CHART

Availability

HSAs

Any size group

HRAs

Health Reimbursement
Arrangement
HRA

SIHO HRA Plans

Flexible Spending Account

FSA SIHO FSA Plans

Any size group
(not available to partners in a
partnership, shareholders who own
more than 2% stock in a Sub S corp and
members of a LLC)

Minimum size of
group - 50 employee

Any size group

Maximum Contributions —— ¢

The lesser of deductible of $2,600 for singles and $5,150 for families

(amount increased annually based on CPI)

Maximum reimbursement determined by employer

Maximum determined by employer for medical expenses
$5,000 for dependent care

Additional contributions allowed for age 55 and older

Additional Contribution Allowance —e ($500 in 2004) Not applicable No
Eligible Contributors Individuals, employers and/or employees Employers only Employees only
Tax Deductibility - Employer 4 Contributions are tax deductible Reimbursements are tax deductible Contributions are pre-taxed
Contributions may be either pre-tax if offered through a cafeteria plan
Tax Deductibility - Employee @——9 or tax deductible No employee tax deduction (employer sponsored) Contributions are pre-taxed

(no need to itemized)

Fund or Account Ownership ———— o

Portable

Rollover of Funds

Funding Required

Plan Types

Deductible Singles - 2004 ——— e

Deductible Families - 2004 ——

Out-of-Pocket Maximum — ¢

Rx Copay Allowed

Employee Employer Employee
Yes No No
Yes Employer determines if allowed and can set caps No
Yes No pre-funding necessary No
High deductible plan required as
defined by HSA laws; no copay SIHO Select Savings No plan restrictions Not applicable
plans
$1,000 minimum $1,000 ; $2,500 No limits Not applicable
$2,000 minimum $2,000 ; $5,000 No limits Not applicable
Singl.es - up to $5,000 Singles - $3,000;
(incfsgéggsd;cz%fg lflito I’gﬂoout— Fafﬁi?igg; -$5§4(1),%%0; Ao Bl L appgliealole
of-network costs) $8,000; $10,000
Yes Yes Not applicable

Administration

Insurance company, TPA or
bank

SIHO Insurance Services

Self-administered, insurance

o e THEA SIHO Insurance Services

Insurance company, TPA or

SIHO Insurance Services
bank

Withdrawals for non-qualified medical expenses ——e

Taxable and subject to 10% penalty
(no penalty for over 65)

Reimbursements only for qualified eligible expenses;
Employer determines whether to pay after age 65

No




